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PLEDGE TO MAKE MEANINGFUL CHANGE TOWARDS GENDER DIVERSITY   
 

Today, the National Farmers’ Federation, pledges to continue to work towards enacting meaningful 

change in the representation of women in leadership roles within agriculture and within our 

organisation. 

This commitment includes striving for the improved representation of women at a Board, Committee 

and Taskforce level and to maintaining gender diversity within our staff team.  

In 2016, the NFF elected its first female President in its 39-year history.  

It is a core objective of the NFF to create a pathway for more women to rise to key leadership 

positions such as the President of the NFF. 

In 2019 NFF is pleased to boast a staff team that consists of equal representation of men and women. 

As part of our pledge, we commit to continuing this equality. 

Practically, we will strive to make meaningful change towards gender diversity by:  

 Actively recruiting positions of leadership, with the overall gender make up of 

organisation as a priority consideration. 

 Actively providing career advancement and leadership development opportunities to 

women within our organisation. 

 Continuing to provide flexible working conditions that enable men and women to balance 

work and family commitments. 

 Completing a ‘Gender Diversity and Inclusion Strategy’ that includes guidelines for 

recruitment, staff advancement, working conditions and staff entitlements by January 

2020.  

 

In addition, the NFF commits to support and share its experience with other organisations within 

agriculture, as they strive to improve the balance of representation of men and women. 

The NFF is proud to lead the Diversity in Agriculture Leadership Program and its vision to achieve 

transformational change in the representation of women in leadership positions within Australian 

agriculture. In 2019, we are pleased to work with 23 partners who share our resolve to fix 

agriculture’s ‘gender leadership problem’, more than twice as many partners than in our foundation 

year of 2018.  

Yours sincerely, 

 

FIONA SIMSON      TONY MAHAR 

President       Chief Executive Officer 

 
 


